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Respondent organisations 
employed a total of…

Top six benefits provided 
to improve well being 
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Purpose and overview

Notes on survey comparisons



Respondents by workforce size



Respondents by industry

Respondents by region
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Time lost to absence averaged 5.5 days per 
employee in 2022

Key findings



Size of enterprise differentials

The manual / non-manual gap



Turnover of staff

Private/public sector comparisons



Costs of absence

Key findings



Absence costs rise above 50 staff

Costs across the economy

Main causes of absence



Shift in gear for sick days



Annual leave – more dust to settle

Attitude shift continues



Ongoing encouragement to stay home



Types of illness / injury when coming to work Home, sick, but working less



The new norm of working from home

Key findings





Days working from home Labour market tensions and options



Stress and fatigue in the workplace
Key findings





Productivity matters 

Quiet quitting in New Zealand?



Main causes of stress and approaches to it







Data to improve wellbeing

Key findings



Wider family matters

Benefits to improve wellbeing





A clear break

A share of the pie



Health insurance as a benefit for employees

Provision of health insurance – cost is key
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